- OSHA sanctioned 


VOL. 51, NO. 1/2 


OFFICIAL UNION NEWSPAPER FOR MAINE STATE BUILDING & CONSTRUCTION TRADES COUNCIL, AFL-CIO 


CIANBRO CORP. ‘Pays Off” For Unfair Labor Practice Charges 


Ed Smith (Center), I.B.E.W. Local 
1253 electrician receives a check 
from I.B.E.W. organizer Ben Nest 
(Right) Local 567 member, The 
check is part of a settlement agree- 
ment to two unfair labor practice 
charges that organizer Nest brought 
against Cianbro Corp. for alleged 


violations of worker rights under 
the National Labor Relations Act. 
Other charges may be brought 
against Cianbro for violation of 
workers rights in the future. The 
I.B.E.W. is aggressively pursuing 
an organizing campaign directed 
toward many non-union electrical 


ADDRESS: 


Since 1942 


contractors. The I.B.E.W. has 
pending complaints, court dates or 
proposed settlements in cases in- 
volving Zurn Nepco, BE&K, 


'SW&B and several smaller non- 


union electrical contractors. 
Looking on (Left) is I.B.E.W. In- 
ternational Rep., Jim Merrigan. 


Duration for Partial 
Workers’ Comp Benefits Cut in Half 


by Ralph L. Tucker 
Contributing Correspondent 


The new workers’ comp law cuts 
the durational limit for partial wage 
loss benefits. Partially disabled 
employees will only be eligible for 
260 weeks of benefits, with some ex- 
ceptions, instead of 520. 

This article focuses on the back- 
ground and nature of this new 260 
week durational limit, and the ex- 
ceptions to it. 

Background 

During last year’s Blue Ribbon 
study of workers’ compensation, 
there was discussion of adopting the 
compensation system of Michigan. 
Several aspects of Michigan law 
were ream which cut benefits, 


such as the switch to a much lower 
maximum weekly benefit. 
However, instead of adopting the 
open-ended Michigan rule on the 
duration of partial benefits, the 
Blue Ribbon Commission cut 
Maine’s 520 week (10 year) dura- 
tional limit in half. In Michigan, 
there is no fixed or arbitrary dura- 
tional limit for partial benefits. In 
contrast to Maine, injured workers 
in Michigan are eligible for partial 
earnings losses as long as the effects 
of the injury still cause reduced 


earnings. 

The Blue Ribbon report estim- 
ated there would be significant sav- 
ings for employers due to the reduc- 
ed durational limit. 12% of partial 

Continued on Page 4 


Union Members Receive OSHA Training 


Nearly 40 members of union trades 
completed a 40-hour safety training 
course held recently at the Iron- 
worker’s L-496 union headquarters 
in Clinton. The next phase will be 
for each participant to attend an 
“Train The 


them as qualified to conduct safety 
training courses to their respective 
union tradesman. This will multiply 
the available qualified trainers in 
Maine as the AFL-CIO continues to 
make ‘‘Safety in The Workplace”’ a 
high priority. 


Trainer’? course which will certify -_ 


WORKPLACE 
FAIRNESS BILL 


By Charles O’Leary 
President 
Maine AFL-CIO 


It has been obvious for more 
than a decade that we need a new 
climate for labor-management 
relations. The destruction of good 
relations was promoted by the 
dozen years of the Reagan/Bush 
administrations beginning with the 
firing of the PATCO workers and 
leading to a long string of strikes in 
which workers were ‘‘permanently 
replaced’? - in effect fired - for ex- 
ercising their legal right to strike. 
In Maine we will never forget 
either the bitterness or the solidari- 
ty of the strike of Local 14 against 
International Paper at Jay in 
1987-88. 

We are fortunate now that we 
have an administration that sup- 
ports the enactment of H.R. 5 and 
S. 55, the Workplace Fairness Bill 
which bans the hiring of ‘‘perma- 
nent replacements’? during a 
strike. 

Testifying before House and 
Senate subcommittee hearings, 
Labor Secretary Robert B. Reich 
made clear the strong support of 
President Clinton for this legisla- 
tion. Reich said it would ‘‘close the 
chapter on a period marked by 
hostility and distrust . . . and move 
to a new era in which we can really 
build a partnership between labor 
and management.’” 

It is clear to those of us in the 
labor movement that firing 
employees during a strike under- 
mines the entire process of collec- 
tive bargaining - making it dif- 
ficult, if not impossible, to bargain 

Continued on' Page 12 
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I WANT YOU TO 
HELP PROTECT LIVING STANDARDS 
GUARD AGAINST FRAUD 
BY GOVERNMENT CONTRACTORS 


The Davis-Bacon Act requires the contractors and subcontractors on 
federally funded projects to pay construction employees wages and fringe 
benefits determined by the Department of Labor to be prevailing wages 
and benefits, the federal government requires that contractors submit cer- 
tified weekly payrolls showing compliance with the Department of 
Labor’s prevailing wages and benefits. The False Claims Act provide 
remedies for fraud. 

el 
—TRIPLE DAMAGES— 
WHISTLEBLOWERS PAID 10%-25% OF DAMAGES COLLECTED 
PENALTIES OF $5,000-$10,000 FOR EACH FALSE CLAIM 


False weekly payroll reports are false claims. The submission of a false 
or fraudulent certified weekly payroll report is a ‘‘False Claim’’ under the 
False Claims Act. 

Over 230 claims have been filed charging government contractors with 


_ filing fraudulent or false claims. Settlements of such claims have resulted ; 


in the recovery of more than 45 million dollars by the U.S. ‘government. | 
Whistleblowers are paid a percentage of the amount recovered — up to 
25%. In addition, whistleblowers are entitled to double back pay, special 
damages, and reinstatement if an employer attempts to discipline the 
employee for bringing a claim under the act. 

The prevailing wages and benefits for some crafts on each project are 
included with a leaflet. If you are being paid less than the prevailing wages 
and benefits for the work of the craft which work you are or have been per- 
forming, or you know that others are being underpaid, we would like to help. 
Contact your local office of the Maine Department of Labor or your union 
hall or any union official. 


EWI STON. MAIN & 


Tucker Honored For Leadership, Integrity & Dedication. 


Nearly two hundred people at- 
tended a testimonial banquet hosted 
recently by the Maine AFL-CIO in 
honor of Ralph L. Tucker for his 
years as Chairman of the Maine 
Workers’ Compensation Commis- 
sion, Former Governor Joseph 
Brennan was the guest speaker and 
highlighted Tucker’s leadership, in- 
tegrity and dedication during his 
seven years as chairman of the agen- 
cy. Charles O’Leary, President, 
Maine AFL-CIO, was Master of 
Ceremonies and stressed the impor- 
tant role Tucker played in main- 
taining the Commission’s in- 


dependence from government and 
political influence. ‘‘Ralph has 
always been an advocate and friend 
of Maine’s working men and 
women,’’ O'Leary stated. 

Tucker is now teaching seminars 
on Workers’ Compensation and a 
Contributing Correspondent to the 
Labor Record. 

Shown (L-R) are former Gover- 
nor and U.S. Congressman Joseph 
Brennan, Ralph Tucker receiving a 
plaque acknowledging his years of 
service that was presented by 
Charles O'Leary. 
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Our loeal banquet was a great 
success with a good turnout, good 
food, good entertainment, and 
great company. We look forward to 
future gatherings. 

Our Local elections were held on 
June Sth and a good turnout was 
appreciated. The term had been ten- 
tatively established for four years by 
an overwhelming vote at a special 
meeting specifically to address that 
issue. The officers effective July 
7th, 1993 are as follows: Bruce 
King, Business Representative; An- 
drew T. Clark, President; Stan W. 
Strout, Vice President; Lawrence J. 
Holden, Recording Secretary; 
Gregory D. Hall, Financial 
Secretary; George E. Feero, Treas- 
urer; Ernest L. Strout, Conductor; 
Turney H Taylor, Warden; James 
E. Scanlon, Ist Trustee; David K. 
Dyer, 2nd Trustee; Jonathan I. 
Symonds, 3rd Trustee. All of these 
members have been active in 
various union activities through the 
year and I’m certain will represent 


mnieiel Local 621 


D. Bruce King, Bus. Rep. 


this local well in future years. To 
those officers completing terms on 
that date, you have the tanks of all 
of us. 

We are continuing our efforts at 
securing work through numerous 
methods, One current goal is to ex- 
pose those contractors who cheat 
on federally funded projects. 
Working in conjunction with 
others, we have identified illegal 
aliens, wage and hour cheats, tax 
evaders, and safety violators to 
name a few. Action continues and 
we are seeing union members receiv- 
ing union wages on projects that 
until recently we had no hope to 


secure, Our efforts are paying off 
one job at a time and we will con- 
tinue until everyone has the oppor- 
tunity for work again. 

I am sorry to report that our 
union brother, Duane C, Brown 
passed away on May Sth, 1993, at 


’ the age of 62. He had served this 


A 


local for many years in various 
capacities including Business 
Representative, President, Appren- 
tice Instructor, job stewart, job 
foreman and more. Duane was 
known by all as an excellent 
carpenter with a strong work ethic 
which could only be respected by 
his union brothers and sisters. 


I wish to thank those brothers 
and sisters from Local 320 and their 
Business Representative, Russell 
Clement, for the continued 
cooperation in helping by providing 
some work opportunities and infor- 
mation that may secure many good 
jobs for the future. The assistance 
Russ has given us may lead to 
numerous full rate positions on the 
Presque Isle Mall which might have 
otherwise been automatically com- 
mercial scale. 

I also wish to thank the 
NNEDCC General Agent, Roger 
Perron, for keeping an organizing 
crew on staff. Andy is doing us 
good here, and in these tough times, 


_every one counts! 


DUANE C. BROWN 

MILFORD—Duane C. Brown, 
62, died May 5, 1993, at a Bangor 
hospital after a brief illness. He was 
born in Presque Isle, Dec. 12, 1930, 
the son of Rupert and Ellen (Roix) 
Brown. He was a member of the 
Carpenters Union Local No. 621, 
serving as Business Representative 
President, Apprentice Instructor, 
and in many other capacities 
throughout the years. 

He is survived by his wife, Joan 


You Don’t Say... 


We warmly welcome “‘letters to the Editor”’ to be published in the 


(Cyr) Brown of Milford; 11 
children, Duance C. Brown of 
Milford, Lori Shorey of Old Town, 
Lisa .Brown of Aurora, Karen 
Cuthberson of Milo, Duane 
“Rick”? Brown Jr., David Brown, 
Marsha B ombard, Mary Ellen Fitz- 
gerald, Wendy Brown, Sherri Peter- 
son, Andrea Miller, all of 
Massachusetts; two brothers, Earl 
Brown of Presque Isle, Lewis 
Brown of Texas; several grand- 
children, nieces and nephews. In 
addition to his parents, he was 
predeceased by a brother, Maxwell 
Brown, and a daughter, Diane 
Brown. 

Donations in his memory may be 
made to Hospice of St. Joseph, care 
of St. Joseph Hospital, P.O. Box 
8184, Bangor 04402-8184. Arrange- 
ments by Kiley-Birmingham 
Funeral Home, 287 S. Main St., 
Old Town. 


SUPPORT OUR 


ADVERTISERS 


FUNCTIONAL 
CONFERENCE 
‘CENTER 


WHERE YOU'RE 
SOMEBODY SPECIAL. 


RAMADA INVITES YOU TO VISIT OUR 
NEW CONFERENCE CENTER 
ON PLEASANT STREET IN LEWISTON 
Something New and Differerit In Meeting and Banquet Facilities! 
* Accommodating from 2 to 500 people 


The Ramada Conference Center 


490 Pleasant Street « Lewiston, Maine « (Exit 13 oft the Maine Turnpike) 
(207) 784-2334 


$4 0 CASH! 


SOLVE THE MYSTERY ADVERTISER 
W. L. HARLESC SSOCIATESA 


RULES: Find the mystery advertiser 
by unscrambling the letters. Then com- 
plete the form on left and mail it to: 


SCRAMBLED LETTERS 
P.O. BOX 1523 
WINDHAM, ME 04062 


ONE ENTRY PER FAMILY. ONE WIN- 
NER CHOSEN AT RANDOM FROM 
CORRECT ENTRIES RECEIVED. 
WINNER WILL BE PUBLISHED IN 
NEXT EDITION. 


rc 


ANSWER 

| NAME 

| ADDRESS 
CITY 

| PHONE 


| 1 PICK UP.LABOR 
| RECORD AT 


ZIP 


WINNER: Apr./May ’93 Edition: New England Tel & Tel 
James S. Everitt, Fort Fairfield, Me. 
1.B.E.W. Local #567 


* No. This Information will 


Labor Record. Because of space constraints, we often shorten let- 
ters. Those not published cannot be directly acknowledged, but we 
value the interest and comment of our membership, advertisers, 
readers, and friends. 

Letters should be legible and include your name, home address 
and‘telephone number. Please mail to You Don’t Say.. . Labor 
Record, P.O. Box 1523, Windham, ME 04062. 


Address CHANGED? 


Brothers and Sisters, wo 
want you to have your 
Record! When you have 
a change of address, 
please let us know. Be 
sure to include your old 
address -and please 
don't forget to fill In LU. 


NEW ADDRESS... 


City State 
PRESENT LOCALUNIONNO. ........--020eseeeee sores 
be helpful in checking OLDADORESS....... . ....--- 
and keaping our records 
sstraight. 


City State 
FORMER LOCAL UNION NUMBER 


Msi To: Circulation Department, Labor Record, P.O. Box 1523, 
Windham, ME 04062 


Mt yow have cnanged 
local unions, we must 
have numbers of both. 
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Local 2327 I.B.E.W. wishes all 
our Brothers and Sisters in Labor a 
happy and healthy summer season. 

With NYNEX involved in pro- 
cess reengineering and downsizing 
throughout the Company, we in the 
1.B.E.W. are working to assure job 
security for our members. We can 
work with the Company to face 
competition and increase produc- 
tivity only if our members are 
treated fairly. 

The recent N.L.R.B. ruling May 


7 
J eee! id 
David Paul, Jr., B/M 


28th, on the DuPont Company case 
is a very strong statement that in all 
workplaces represented by Unions 
the Company can only establish 
work place committees in coopera- 
tion with the Union. This should 
give the Union the voice it should 
have as the exclusive bargaining 
agent. 

I ask that all our members sup- 
port Local #2650, International 
Association of Machinists who are 
on strike against American National 
Can of Portland. 


MSHA Awards $200,00 to 
Maine Homeless Shelters 


The Maine State Housing 
Authority has awarded $208,000 to 
26 homeless shelters throughout 
Maine to help repair housing related 
health and safety problems and to 
help pay operating costs. 

The funds were distributed 
through the federal Emergency 
Shelter Grants (ESG) program. 

‘We're pleased to provide these 
grants to Maine’s homeless 
shelters,” MSHA Director Dwight 
A. Sewell said. ‘‘We know that for 
some this money may make it possi- 
ble for them to continue operating 
and serving the homeless in Maine. 


about 7¢ per cutting. 


TEAM™ up with a winner 


work for Maine. 

See your local Ace, 
TrueValue, Service Star 
and Trustworthy Stores 
or local Lawn & 
Garden Centers 
for more 
information. 


Your eyes and ears know it. Now EPA research confirms it. Gas 
powered lawn mowers are not only smelly and noisy, they'e also 
a major cause of air pollution. Running one for an hour pollutes 
Maine’s air more than driving a car for a full week. 


Introducing the “clean machine,” the cordless, 
rechargeable, electric mower from Black & Decker.” 
No wonder everyones buzzing about the new genera- 
"tion of electric mowers. They'te ike a breath of fresh air. Cordless. 
Powerful enough to cut up to 10.000 square feet of lawn on a 
single charge. They require no gas. no oil, no tune- 
ups—and cause virtually no pollution. Just flip the 
starting switch and you're ready to mow—for 


The cordless electric mower is another 
example of Technologies in Electricity At work in 
Maine. They reduce air pollution, increase pro- 
ductivity and put the full power of electricity to 


Sewell noted the grant amount 
was nearly $100,000 less than 
MSHA received last year to 
distribute. 

“It made our job very difficult,’’ 
he said. ‘‘Requests totaled three 
times the available federal money. 
The majority of requests were scal- 
ed back. The MSHA team and the 
representative from the Maine 
Coalition for the Homeless that 
evaluated the .requests did an 
outstanding job.’ > 

Priorities for funding included 
the remedy of health and safety 

Continued on page 10 
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1992 AAA \ ae 
Auto Repair si aah 
Facility of the Year! 


i ; i ility as the 1992 
Tire Company's service faci i 
A sont he Ns ey orihe Year. Dick Aronson !s President of Century 
= peat i ine service facilities 
Leroy Byron Is service manager. nightights outstanding Maine serv 
apaleag sip Auto Repair Pree euding guaranteed repair, written estimates, nec 


that have met strict req including faction. id : ie 
wipment, and Pre 2,000 4 i ds Century Tire issue to c 
Ce tign, percentage of the 2,000 AAA evaluation va 1s Contry eustomers cis, 


nas vf 
tomers were returned with comments. This |S ho 
them: 


Overall Sale pod 
isfied with repal 

Courtesy & officency of personnel yes 

Car ready when promise’ iy 


Would return for future re pairs 
AAA winner all the time! 


So, why not go with the proven 


Qoenuury tire co. 


& AUTO SERVICE CENTERS 


ohn Street 
ts all Portland Locations 
ham, 892-7528 


c Street * oat. be: 
“3777 
Sani Marina, North wind! 


we'll keep you rolling! 


185 Kennebe 


ter 
¢ Tree Shopping Cen! ‘ 
eal 302 Across from Gordan's 


JUDGING YOUR 
NEXT LAWN MOWER 


BY THE 
CLIPPINGS. 
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Carpenter’s 


Local 
407 


Bob Morin, Bus. Agent 


Our sympathies are extended to 
the families of the Brothers who 
have passed away since our last cir- 
cular: Donald J. Lord, May 31, 
1993 and George Gregoire, May 11, 
1993. 

The Executive Board and myself 
trust that our brothers and sisters, 


with their families, had a safe and 
enjoyable Memorial Day. It is 
hopeful that this summer will be 
most enjoyable. Work has been 
sporadic, with either a lot of work 
or none at all. I am optimistic that 
more work will be coming forth in 
the near future. 
1! ATTENTION! 
LOCAL UNION 407 
FIRST ANNUAL FAMILY 
SUMMER OUTING 
*WHEN: Sunday, August 1, 1993 
Rain or Shine 

WHERE: Holy Cross Ballfield 

(So. Lew. Little League Ballfield) 
Martin Drive, Lewiston 
(Behind Union Office) 
TIME: 10:00 A.M. - 3:00 P.M. 
WHO: Members and Families 
includes parents, children, 
grandchildren 

Games for kids of all ages, soft- 
ball game between apprentices, 
shop, and construction. 


E-Board members will be in_ 


charge of barbeque - hot dogs, 
hamburgers, chicken, steam clams, 
corn, salads, chips, soft drinks, etc. 

No alcoholic beverages allowed 
on the premises (will be enforced). 
**PLEASE RSVP - NO LATER 
THAN JULY 16th for us to plan 
the right amount of food for every- 
one. 

COME AND ENJOY A DAY 
OF FUN WITH FAMILY AND 
FRIENDS! 

Wishing all a safe and fun filled 
Fourth of July and an enjoyable 
summer. 

Congratulations to George 
Gagnon Jr. and wife on the birth of 
a son and Paul M. Dulac and wife 
on the recent birth of their son. 

If you have any news, please call 
783-9330, so other members can be 
aware, 

Our record books will be open 
soon for Ist year Apprentices 
through the NNEDC Apprentice- 
ship program. 


Plumbers 
& 
Pipefitters 
U.A. Local 217 


Frank Joyce, B/M 
The Summer is here and work 
has picked up a little. Maine 
Yankee is going to have a shut- 
down August Ist but it will not 
clear the bench. 


The Place 
We Call Home. 


Construction work throughout 
the country is slow and as long as 
we have politicians in Washington 
continuing their filibusting tactics 
on any job programs such as our 
Senator Cohen did, business will 
continue to have that wait and see 
attitude. We must impress on our 
leaders that although nobody 
wants a tax increase the most im- 
portant issue right now is jobs and 
I think it’s time to bite the bullet 
and move ahead. 

At a special meeting held June 
11, 1993 it was voted and approved 
by the trustees to change our Blue 
Cross coverage to a comp-care 
plan. Basically the coverage is the 
same but the deductible has been 
lowered but will be applied to 
everything and we have dropped 
the dental plan due to the cost. By 
making these changes we have 
lowered the cost making it more 
available to members that are un- 
employed. 


Workers’ Comp. 
Continued from Page I 


disability costs would be saved, with 
a 5% cost savings for the entire 
system. If you assume a $500 
million workers’ comp system, this 
cut for injured workers will be 
about $25 million dollars in benefits 
each year. 
Partial Benefits. 

Weekly benefits for partial in- 


’ capacity are paid when a worker is 


able to return to some type of 
employment, but the work injury 
still causes some loss of earnings. 
This is a common occurence, and 
loss of earnings can last a lifetime, 
particularly for blue-collar and 
older workers. 

<-For. example, ‘assume a. skilled 


“construction worker is able to earn 


$800 per week, but has a work- 
related knee injury. After recovery, 
he might be unable to return to con- 
struction work, and therefore only 
able to earn $400 per week. He 
should get partial weekly compensa- 
tion based on the difference be- 
tween what he could earn before 
and after the injury, in this example 
50% partial incapacity. 


Based on the 80% After-Tax 
Benefit Table, his theoretical 
benefit for total incapacity would 
be $452.66 with one dependent. His 
benefit for 50% partial incapacity 
would be 50% x $452.66 or $226.33, 
plus any adjustments for loss of fr- 
inge benefits. He would earn $400 
at the new job, plus the partial 
benefit to make up for the loss 
wages caused by the injury. 

If the injured worker’s after- 
injury wages varied, the amount of 
his partial benefit would vary pro- 
portionately. If he regained his pre- 
injury earning capacity, partial 
benefits would stop. 

However, after 260 weeks of 
benefits the injured worker will no 
longer be eligible for a partial 
benefit in any amount, regardless of 
how clear-cut the earnings loss 
might be. 

Earlier Maine Limits on Partial 

Maine has not always had an ar- 
bitrary durational limit for partial 
benefits. In 1915 the durational 
limit was 300 weeks from the date 
of injury. In 1971 this was increased 
to 325. 

In 1973 Maine’s durational limit 
was removed, with an open-ended 
limit based on actual lost earnings, 
as in Michigan. 

After 10 years, a durational limit 
was placed back on. The 1987 
reform cut off the right to partial 
compensation, regardless of lost 


. 
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By Don McNamara, 
Labor Representative 
Blue Cross and Blue Shield 
of Maine 


As the state’s oldest and largest 
health insurer and a longtime ad- 
vocate for health care reform, Blue 
Cross and Blue Shield of Maine 
welcomes the attention that health 
care is receiving in Augusta and 
Washington. However, in order to 
make the best decision about health 
care reform, it is important to apply 
some basic principles to the various 
proposals under consideration in 
Maine and Washington. 

No one should be denied health 
care services because they can’t af- 
ford them. Universal access must be 
the foundation of any health care 
reform. As a society, we have a 
moral obligation to find a way to 
extend coverage to the thousands of 
Maine families who have no in- 
surance to protect them from the 
devastating impact of illness or in- 
jury. 

Reforms should build on the 
strengths of our existing health care 
system. A recent NBC News/Wall 
Street Journal poll found that 74% 
of Americans are satisfied with the 
quality of care they receive and an 
equal number are satisfied with the 
availability of care. 

Despite its shortcomings, our 
health care system offers the finest 
care in the world. The key is to 
make sure that all our citizens have 


——— 
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Health Care Reform Should Be Based on Sound Principles: 


‘access to it. Simply abandoning our 

present system for a government- 
run health care program is not the 
answer. 

For starters, any health insurance 
program must be actuarially sound. 
It must take in more in revenue than 
it pays out and generate reserves for 
financial stability. Supporters of the 
McCormick/Rydell bill estimate 
that there will be huge savings from 
the elimination of paperwork and 
other administrative costs, but sure- 
ly the creation of a huge, new state 
bureaucracy comes with a very high 
price tag. 

Moreover, technology is already 
moving us rapidly toward a system 
of paperless claims. Last year the 
number of claims we received elec- 
tronically increased by more than 
50%, and before too long almost all 
claims will be handled this way. In 
addition, electronic claims process- 
ing makes it easier to track utiliza- 
tion of services, an important tool 
in managing health care costs. 

Coverage under the proposed 
legislation would also include health 
care services related to workers’ 
compensation and auto insurance 
claims. With the difficulties facing 
our workers’ compensation system 
unresolved, this would create 
serious problems in both the short 
and long term. 


A public/private partnership is 


EXTRA Goll 


essential, We have never felt that a 
government-run health care system 
will be able to solve our problems 
quickly, easily, or without signifi- 
cant added cost to the taxpayers. 
We do believe, however, that 
government has a prominent role to 
play in assuring access to care by 
leveling the playing field among in- 
surers and by providing financial 
assistance to those who simply can- 
not afford care on their own. 

That’s why we have vigorously 
supported legislation to require 
community rating, which prevents 
commercial insurers from denying 
coverage to people because of 
health problems or past claims, and 
continuity of coverage, which en- 
sures that people don’t lose benefits 
when their employers change in- 
surance companies. Competition 
between insurers is healthy and can 
hold down costs, but only when it’s 
based on what really counts - price 
and service. 

The federal and state govern- 
ments must pay the real cost of the 
Medicare and Medicaid programs. 
For too long, the government has 
deliberately underfunded Medicare 
and Medicaid, prompting hospitals, 
doctors and other providers to shift 
costs onto people with insurance 
and private payers. Our subscribers, 
for instance, pay as much as $1.50 
for every $1.00 of care they receive 
because of the shortfalls. 


Cumberland-York Distributors 


193 Presumpscot Street 


Portland, ME 04103 


774-0324 


Unfortunately, both President 
Clinton’s economic plan and the 
budget now being considered in 
Augusta would make these short- 
falls much worse. Any reform pro- 
posal is doomed unless the govern- 
ment begins to pay for the reason- 
able cost of care provided to the 
beneficiaries of these massive health 
care programs. 

Consumer choice. Extending 
coverage to everyone will involve 
some trade-offs, but it’s important 
that we preserve some degree of 
consumer choice in health care. All 
of us have different needs, and we 
should have the right to make some 
basic decisions about the care we 
receive and who provides it. 

Our newly developed point-of- 
service programs, for instance, of- 
fer subscribers maximum benefits 
when they use physicians and other 
providers with whom we have 
negotiated special arrangements. 
Subscribers have the option to go 
outside of this network for care, but 
with the understanding that their 
out-of-pocket costs will be higher. 
~ It has been well documented that 
consumers must have a personal 
stake in holding down costs. That’s 
why so many programs include 
reasonable levels of deductibles and 
copayments. Where is the incentive 
to hold down costs when a program 
is funded entirely by taxes on in- 
come and payroll? 


Reforms must emphasize preven- 
tive care and promote healthy life- 
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styles. Nothing can do more to 
reduce our health care costs than 
-preventing illness and injuries 
‘before they occur. Quitting smok- 
‘ing, preventing alcohol and drug 
abuse, safeguarding against HIV in- 
fection, exercising and eating right 
all need to be part of a new em- 
phasis on preventive health care. 
And the key to all of this is the 
fostering of strong relationships be- 
tween patients and primary care 
physicians. 

Reforms must be linked to com- 
prehensive health care planning. We 
can’t afford to waste any of our 
health care resources. In some areas 
of Maine, there is an unnecessary 
duplication of services, while other, 
more rural parts of our state lack 
even the most basic levels of care. 
Careful planning and close coor- 
dination between health care pro- 
viders will ensure that quality health 
care is not accessible but available 
throughout our state. 

Blue Cross and Blue Shield of 
Maine was founded during the 
Great Depression to make sure that 
Maine people had access to health 
care services, a mission that has re- 
mained unchanged for more than 
half a century. It’s reassuring to us 
that our leaders are asking the right 
questions about health care, but we 
know that finding the answers 
won't be easy. 

We are committed to working 
with our elected officials, con- 
sumers, and other leaders in the 
health care field to create a system 
that brings high quality, affordable 
health care to all Maine people. 


(Formerly E. s. Boulos eae: 


Maine’s Leading 
Industrial Contractor 


28 Foden Road 
South Portland, Maine 04106 
- (207) 772-3706 
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W. L. Charles Associates, Inc. 
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America’s Workforce Needs 
A Level Playing Field 


by Senator George J. Mitchell 


Majority Leader 
U.S. Senate 


America’s workers are one of our 
most important economic assets. A 
trained, dedicated and skilled work- 
force, however, may not offset un- 


‘fair competitive advantages enjoyed 


by foreign industries. 

America’s workforce does not 
need special consideration. It needs 
a trade policy that will level the 
playing field and allow American 
industry to compete fairly with 
foreign businesses. 

In the first 100 days of the Clin- 
ton administration, I have been 
working for legislative and ad- 
ministrative actions that will lower 
barriers against American products 
and eliminate unfair advantages en- 
joyed by foreign competitors. These 
initiatives will help Maine workers 
in industries such as shipbuilding, 
softwood lumber and retreaded tire 
manufacturing. 

The future of America’s ship- 
yards and 180,000 shipbuilding jobs 
depends on establishing free and 
fair trade. Most of the world’s ship- 
building nations — including 
Japan, South Korea, Germany, 
Netherlands, Italy and France — 
subsidize their shipyards. The 
United States does not. For 11 
years, unsubsidized U.S. shipyards 
have been expected to compete in 
the commercial market against 
government-subsidized shipyards 
around the world. 


The wide array of government 
subsidies provided to foreign ship- 
yards has enabled America’s com- 
petitors to reduce the prices of their 
vessels to below-cost levels. As a 
result, the domestic commercial 
shipbuilding industry has collapsed 
and nearly 120,000 U.S. shipyard 
and shipyard-related jobs have been 
lost in the last decade. 

In May I joined Senator John 


Sen. George J. Mitchell 


Breaux of Louisiana in introducing 
the Shipbuilding Trade Reform Act 
of 1993. This legislation is an im- 
portant step in curbing the subsidies 
foreign governments provide to 
their commercial shipbuilding and 
repair industries. 

The Shipbuilding Trade Reform 
Act will impose penalties on those 
nations that subsidize their ship- 
yards and provide incentives to 
eliminate shipbuilding subsidies in 
the world market. It requires the 
Department of Commerce to in- 


vestigate and identify those coun- 
tries which provide such subsidies. 
If the subsidizing country fails to 
sign a trade agreement with the 
United States, new vessels owned or 
controlled by that government’s 
citizens will face sanctions. These 
sanctions include a financial penalty 
of up to $1 million for each voyage 
to the United States, a reduction in 
the number of times a vessel may 
enter U.S. ports, or closure of U.S. 
ports to a vessel. 


U.S. shipyards have demon- 
strated their ability to compete in a 
free and fair market. In its 109-year 
history, Bath Iron Works (BIW) 
has built more than 200 merchant 
vessels and 200 naval vessels. But 
the shipyard delivered its last com- 
mercial vessel in 1984 when foreign 
government subsidies were escalat- 
ing. 

Today, when U.S. shipbuilders 
like BIW are trying to convert from 
defense to commercial shipbuilding, 
we must ensure that the interna- 
tional commercial market is free 
and fair. Thousands of U.S. jobs 
depend on it. 

The Clinton Administration 
recently demonstrated its resolve to 
stand up for American interests by 
tackling an unfair Canadian trade 
barrier that banned imports of 
retreaded tires. I worked closely 
with the Office of the U.S. Trade 
Representative over the past year to 
eliminate this unfair practice. In 
May, the Canadian government an- 
nounced its decision to allow the 


importation of U.S. retraded tires. 
The decision means that American 
businesses will no longer be locked 
out of Canada’s retreaded tire 
market: good news for U.S. 
workers in this industry. 

I also have worked hard to pro- 
tect the rights of the domestic soft- 
wood lumber industry and_ its 
workers. Canadian lumber sub- 
sidies, which have been documented 
twice by the Commerce Department 
in the past ten years and 
acknowledged by the Canadian 
government, have seriously harmed 
the U.S. lumber industry. 

To offset Canadian lumber sub- 
sidies, the U.S. Commerce Depart- 
ment currently imposes a tariff on 
softwood lumber imported from 
Canada. In a recent decision, a 
United States-Canadian review 
panel instructed the Department of 
Commerce to further explain its ra- 
tionale for the tariff. I have been 
working with the Department to put 
forth the best possible case for 
maintaining appropriate duties on 
Canadian softwood lumber. We 
must continue to preserve U.S. jobs 
from unfair trade practices. 

Maine companies and Maine 
workers can compete successfully in 
the world market. They should not 
be expected to compete with the 
deep pockets of foreign govern- 
ments. We must continue to 
develop trade policies that assure 
fair foreign competition. When 
American industries can operate on 
a level playing field, American 
working families prosper. 


‘‘Revitalizing the U.S. Commercial Shipbuilding Industry”’ 


by Rep. Tom Andrews 


~~ When President Clinton visited 


Portland earlier this month, he an- 
nounced his support for the ‘‘Ship- 
building Promotion Act of 1992.” 
This legislation, which I spon- 
sored, requires the President to 
establish a special task force to 
revive commercial shipbuilding in 
the United States. Not only did 
President Clinton agree to set up 
the task force, but he appointed his 
top economic advisor, Robert E. 
Rubin, chairman of the National 
Economic Council, to steer it. The 
task force will make its recommen- 
dations to Congress by Oct. 1. 

This is good news for Maine and 
the country, It holds out the poten- 
tial for: the creation of up to 
250,000 new jobs in the shipbuild- 
ing industry over the next decade. 

According to the provisions con- 
tained in the ‘Shipbuilding Pro-— 
motion Act of 1992,” if the 
government fails to establish a 
comprehensive policy to revive 
commercial shipbuilding, the 
Department of Defense will be pro- 
hibited from contracting with any 
country that subsidizes it ship- 
building industry. Obviously we 
are talking about the countries of 
Japan, Korea and Europe which 
would definitely feel the effects if 
the Defense Department suddenly 
was unable to buy supplies and 
provisions for service men and 
women stationed in those coun- 
tries. It is my strong belief that this 
carrot-and-stick approach is the 
best way to get action on this very 
important issue. 

Why is it important? Because the 
U.S. is a maritime nation with a 
rich history in shipbuilding, both 
commercial ships and Naval 
vessels. At one time, U.S. ship- 
yards employed as many workers 
as the aerospace industry and was a 
major cornerstone for U.S. 


employment. 

But today the industry is in 
serious decline. It is not an exag- 
geration to suggest that the U.S. 
shipbuilding industry is on the 
brink of extinction. In the U.S. to- 
day there is only one large ocean- 
going commercial ship under con- 
struction. 

Yet around the world, there are 
nearly 1,600 large commercial 
ships on order providing thousands 
of good-paying jobs to the workers 
of several nations. In fact, the 
country of Croatia and 33 other 
countries had more ships on order 
at the end of 1992 than did the 
U.S. As a result, 120,000 shipyard 
workers and shipyard suppliers 
have lost their jobs over the last 
decade. And another 180,000 jobs 
are threatened over the next 10 
years if current trends continue. 

How did this happen? 

In 1981, the Reagan Administra- 
tion unilaterally terminated a 
limited subsidy to U.S. shipyards 
in the hopes that other shipbuild- 
ing nations would reduce or ter- 
minate their subsidies. It didn’t 
work, Not only did foreign ship- 
building nations retain their sub- 
sidies, but most of them increased 
the amount of money their govern- 
ment was willing to give to under- 
write what they believe is a vital in- 
dustry. Today, U.S. shipyards find 
themselves competing not against 
the workers in foreign shipyards 
but entire governments. 

The only reason U.S. shipyards 
survived during the 1980’s was 
because of a near total dependency 
on Navy work. But as we all know, 
the defense budget is being cut and 
expectations are the number of 
Navy ships on order will decline 
from a high of 96 in 1983 to only 20 
in 1998. 

That’s the bad news. The good 
news is that opportunities in the 


commercial shipbuilding industry 
have never been greater. Over the 
next decade a bullish worldwide 
market is predicted in the construc- 
tion of commercial ships, including 
barges, fishing boats, tankers and 
cruise lines. This market is expected 
to be worth more than $356 billion. 

But U.S. shipyards will not be a 
part of this booming market unless 
we take action now. That is why we 
need this interagency task force that 
President Clinton has agreed to 
establish, and why we need a set of 
proposals that we can put in place 
quickly to take advantage of the op- 
portunity that exists and recapture 
many of those lost jobs. 


U.S. Rep. Tom Andrews 


In the next several weeks and 
months I will be urging the commis- 
sion and Congress to adopt a series 
of initiatives: 

Include a strategy to revive com- 
mercial shipbuilding as part of 
an overall economic conversion 
effort. 

eInsist on the removal of trade 
barriers that are penalizing U.S. 
shipyards. 


eImplement regulations that help, 
not hurt, the commercial ship- 
building industry such as requir- 
ing the defense department to 
design and build ships to com- 
mercial specifications thereby 
making the switch between com- 
mercial and Navy ship construc- 
tion easier and more cost effit 
cient. 

*eEncourage investment in 
research and development in 
state of the art shipbuilding 
technology that will guarantee 
that the U.S. is an international 
competitor. 

*Provide financing assistance to 
U.S. shipyards through loan 
guarantees similar to programs 
offered by the Small Business 
Administration. 

Provide marketing assistance for 
the commercial export of U.S. 
made vessels, 

These are the things I will be 
fighting for and they are what I 
believe is required to get the in- 
dustry on its feet once again and 
return this state and this nation to 
its proud and prosperous heritage 
of constructing commercial seago- 
ing vessels. We have taken a major 
step forward with the president’s 
announcement and the appoint- 
ment of the interagency task force. 
The process of reviving our ship- 
building industry has begun and a 
specific time frame for government 
action has been set. 


Now it is on to the task of 
meeting these deadlines and taking 
the action necessary to realize the 
great potential of commercial 
shipbuilding for Maine and the 
nation, 


< 
” WILLIAM DIAMOND 
SECRETARY OF STATE 


Motor Voter 


With the recent signing of the Na- 
tional Voter Registration Act, the 
United States has taken a major 
step toward eliminating the barriers 
which preventfull citizen participa- 
tion in the electoral process. Given 
that our nation has been experienc- 
ing a disturbing decline in election 
turnout for the past thirty years, 
this legislation is of the utmost im- 
portance to the strength and vitality 
of our democratic system of govern- 
ment, and its passage could not 
have come at a better time. 

I want to recognize and applaud 
the diligent efforts of the News 
Media in promoting sensible and 
proactive voter registration in- 
itiatives, such as our state’s 
‘‘Motor-Voter’’ program. By 
speaking up for a more progressive, 
inclusive and accessible registration 
process, the Press has played a 
significant role in raising people’s 
awareness about this issue and has 
helped to maintain its place of im- 
portance on the public policy agen- 
da. 

Since we began offering voter 
registration services at Maine’s 
Motor Vehicle registries in the 
spring of 1990, a significant number 
of people have taken advantage of 
the opportunity to register.'To date, 
more than 88,000 Maine residents 
have been served by the program. 
Before the end of this year, that 
number will exceed 100,000. What 
is particularly hopeful about those 
figures is the fact that over half of 
those registering are young people, 
ages 18-30, who have historically 
voted in dismally low numbers. 

The National Voter Registration 
Act will be beneficial because it re- 
quires all states to offer voter 
registration applications at motor 
vehicle registries, as well as through 
other government offices. Addi- 
tionally, the law requires states to 
allow voter registration cards to be 
sent by mail to the appropriate elec- 


‘tion officials for processing. This 


“‘mail-in” provision, like Motor- 
Voter, has been working well here 
in Maine for a number of year. 


As we celebrate the passage of 
this landmark piece of legislation, it 
is important to appreciate its 


Continued from Page 4 


earnings, 400 weeks after the date 
of maximum medical improvement 
(MMI). Note that the durational 
limit was not tied to the date of in- 
jury, but to the more intangible and 
uncertain date of MMI. 

In 1991 the durational limit was 
extended to 520 weeks, but was bas- 
ed on the number of weeks of 
benefits obtained, rather than on a 
calendar period running from either 
the injury date or the date of the 
MMI. Last January this durational 
limit was cut in half, to 260 weeks 
of benefits, with: some exceptions. 


Application to New Injuries Only 
The new 260 week limitation on 

partial benefits will apply only to in- 

juries on and after January 1, 1993. 
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significance and to reflect upon the 
history of voter registration policy 
in this country; a history replete 
with ignorance, intolerance and 
discrimination. While we sometimes 
choose to remember only the noble 
and courageous aspects of our na- 
tion’s past, much can be learned by 
considering its moments of dis- 
honor. In this case, a lesson can be 
gained from realizing that, as a 
democracy, the United States has 
had many growing pains and even 


today has not yet achieved the ideal. - 


At one time, the right to vote ex- 
tended only to white males who met 
certain criteria, based on property 
ownership. Restrictions of that 
nature lasted until about the time of 
the Civil War. Voting rights were 
ostensibly granted to African- 
American men with the ratification 
of the Fifteenth Amendment to the 
Constitution of the United States in 
1870. But with the establishment of 
the “black codes,’’ which included 
such obstacles as poll taxes and 
literacy tests, the opportunity to 
cast a ballot was not enjoyed by 
many African-Americans. For 
women, the freedom and empower- 
ment realized in the voting booth 
would not become a reality in all of 
the states for another fifty years, 
with the ratification of the 19th 
Amendment in 1920. 

In January of 1964, the United 
States took another step forward in 
the area of voting rights with the 
ratification of the Twenty-Fourth 
Amendment which outlawed poll 
taxes as a means of prohibiting 
someone from voting. And with the 
ratification of the Twenty-Sixth 
Amendment to the Constitution in 
1971 the eligible voting population 
was expanded to include those 18 
and older. 


Now, with enactment of the Na- 
tional Voter Registration Act of 
1993, our country is once again 
moving forward in a responsible 
and progressive way. The valiant 
struggles of African-Americans, 
women and young people to open 
up the process by expanding the 
franchise should serve to motivate 
and energize all people who love the 
freedoms which democracy affords. 


\TION BENEFITS 


Partial compensation for earlier in- 
juries will be subject to durational 
limits in effect at the time of injury. 

Thus a worker injured in 
December 1992 may be eligible for 
some amount of partial benefit for 
520 weeks, or 10 years, if wage loss 
continues that long; whereas the 
same person injured last January 
will only be eligible for 5 years, 
under the new law. 

There may be disputes on how. 
the durational limit applies in multi- 
ple injury situations. For example, a 
worker may be partially disabled 
from 2 or more work injuries which 
combine together. One injury could 

. be from 1986 when there was no 
durational limit; re-injuries may 


~ Quality Health Care 
Must Include Medical Tests 


by Senator Bill Cohen 


One of the bywords of the health 
care reform debate is ‘‘quality,” a 
recognition of the importance of 
providing topnotch care for every 
American, 

But in recent weeks, the Clinton 
Administration has indicated that it 
would be willing to relax federal 
regulations governing the medical 
tests performed in doctors’ office 
laboratories, a move that could 
seriously compromise the promise 
of quality care. In return, the White 
House wants physicians to support 
the Administration’s comprehen- 
sive health care reform proposal. 

It comes as no surprise that some 
doctors do not want regulation of 
the testing they do in their office 
laboratories, but there are many 
reasons why relaxing or repealing 
these regulations would be a bad 
idea. 

I was a principal architect of law 
— the Clinical Laboratory 


Improvement Act of 1988 — that 


have occurred in 1990, when the 
limit was 400 weeks from maximum 
medical improvement; or in 1993, 
when the limit became 260 weeks of 
benefits. 

The problem of knowing which 
durational limit should apply in 
multiple injury situations will 
become acute in 1995 and 1996. 
This is when workers seriously in- 
jured after the 1987 reform will start 
having their benefits cut off abrupt- 
ly due to the 400 week durational 
limit. Until then, the parties may 
posture claims to obtain the most 
desirable durational limit. For ex- 
ample, 
employers may quietly pay re- 
injuries as new claims to obtain the 
260 week durational limit. 
Durational Limit Does Not Apply 
to Total Incapacity 

Injured workers who are totally 
incapacitated are not subject to 
benefit cut-off after 260 weeks. 

In most cases, total incapacity 
means that you must be unable to 
perform any full-time jobs which 
exist. in the state. If this can be 
shown, you may continue to be 
eligible for total incapacity after 260 
weeks of benefits, and avoid the 260 


week durational limit for partial. 


However, the number of weeks you 


are paid benefits for total incapacity 
count toward the 260 week limit for 
partial. 


Exceptions to the Durational Limit 

There are narrow exceptions to 
the 260 week durational limit, even 
if you are receiving benefits for par- 
tial incapacity. 

1. 15% impairment exception. If 
you have suffered over a 15% 
anatomical loss or impairment of 
the whole body, the 260 week limit 
does not apply. This exception was 
created because the 260 week limit is 
very short in comparison to other 
states, and the Blue Ribbon Com- 
mission needed to give the impres- 
sion of flexibility in the application 
of the durational limit. i 

The American Medical Associa- 
tion publishes a guide used by doc- 
tors which must be used to evaluate 
such physical impairment. This 
rating is not related to lost earning 
capacity, but to range of motion 
and physical findings. Nevertheless, 
the Blue Ribbon Commission decid- 
ed to use this crude rating system as 
a way of letting some workers with 
severe physical injuries continue 


insurance carriers and | 


established federal control for the 
first time over the 85,000 physician 
office laboratories across the coun- 
try. 

Enactment followed a lengthy in- 
vestigation by my staff on the 
Governmental Affairs Oversight 
Subcommittee in 1987 that un- 
covered numerous examples of 
shoddy lab work with devastating 
results. 


Senator Bill Cohen 


We learned of a 65-year-old man 
from Virginia who was erroneously 


eligibility for partial incapacity 
beyond 260 weeks. Over 15% im- 
pairment is a tough standard: a 
back surgery with a bad result, or a 
bad knee injury may not even meet 
the standard. Many persons with 
less than 15% physical impairment 
may have a severe reduction in their 
earnings. 

2. Extreme financial hardship. 
There is also an exception to the 260 
durational limit in cases of ‘‘ex- 
treme financial hardship”. Thus, 
even if you are partially in- 
capacitated and able to perform 
some types of work, and even if you 
have an anatomical impairment 
rating of less than 15%, the 
Workers’ Compensation Board 
may allow benefits after 260 weeks 
in cases of “‘extreme financial hard- 
ship”. 

The law does not define ‘‘extreme 
financial hardship’, but says that 


only the Board itself may make the . 


determination. The statute doesn’t 
say what specific circumstances 
constitute a hardship, or whether 
you measure assets, income, other 
family income, or total debt. Since 
the Board is equally divided be- 
tween labor and management, this 
is likely to be a narrow exception, 
only for isolated cases which can 
generate political support or sym- 
pathy. 


Ralph L. Tucker 


Automatic Future Modifications 

1. Adjustment to 15% threshold. 
There is a statutory provision which 
allows for a general adjustment in 
1998 of the 15% impairment excep- 
tion based on overall claims ex- 
perience. The stated statutory goal 
is to allow 25% of all claims in 


control for the first time. 


confronted with the prospect of a 
lifetime of kidney dialysis as a result 
of four incorrect lab tests. 

And we heard the story of a 
young mother who diligently went 
to the doctor for routine Pap tests, 
which are critical to the early detec- 
tion of cervical cancer, only to die 
of that disease because a lab mis- 
read her Pap tests three years in a 
row. 

The 1988 law included special re- 
quirements for Pap smears because 
of statistics showing an error rate 
of 20 to 40 percent in the reading 
of these tests. These problems 
stemmed from such practices as 
piecemeal pay for reading of Pap 
smears and lab workers analyzing 
slides with little or no supervision. 

The law was designed to correct 
these problems by mandating 
specific standards for labs reading 
Pap tests. The law also regulated all 
laboratories on the basis of the type 
of test they perform. Doctors’ of- 
fice labs were brought under federal 


which there is an impairment rating 


to be excepted from the 260 dura- 


tional limit. This adjusted threshold 
will depend on the accuracy of data 
to be collected by insurers, and im- 
pairment assessments on minor 
cases which may not be taking 
place. It is theoretically possible 
that a relaxation of the 15% rule 
could result in retroactive payments 
after 1998 on injuries between 1993 
and 1998, which have not already 
been settled. 

2. Adjustment to the 260 week 
limit. There is also a statutory pro- 
vision which provides that the 260 
durational limit, itself, can be ex- 
tended generally, beginning in 1998, 
if the claims frequency in Maine is 
less than the national average, using 
industry statistics. 

Any benefits generated by these 
two ‘‘automatic’’ statutory 
modifications are to be funded by 
the state’s Employment Rehabilita- 
tion Fund, rather than by specific 
insurers or employers. These possi- 
ble modifications of the 260 week 
limit, and of the 15% impairment 
threshold, were probably placed in 


the reform as a sop to legislators 


who found the 260 week limitation 
difficult to defend. The implication 


the future. 


Ralph Tucker was Chairman of the 
Maine Workers’ Compensation 


Commission for the last 7 years. 


Tucker has left the state agency and 
is now teaching seminars on 
workers’ compensation. He is solely 
responsible for the contents of this 


article. 


is that employees must give up a cer- 
tain amount of benefits—and 
whether Maine has a lot of claims 
with short duration or fewer claims 
with a longer duration doesn’t real- 
ly matter to the actuaries. The final 
amount any, individual employee 
may receive will not depend on cur- 
rent statutory rules, but on how the 
economy goes and whether the in- 
surers can settle claims cheaply in 


These were significant changes 
based on the premise that patients 


should be able to depend on the ac- _ 


curacy of all medical tests, no mat- 
ter where they are performed. 

As the Clinton Administration 
focuses on health care reform, it is 
important to remember that a cen- 
tral goal of this effort is to give all 
Americans access to quality health 
care. If safeguards on laboratory 
testing in physicians’ offices are 
taken away, then quality is severely 
compromised. 

I would be greatly disturbed if 
any effort to gain support for com- 
prehensive health care reform 
sacrifices this important goal of ac- 
curate lab tests for millions of pa- 
tients each year. And I have written 
to First Lady Hillary Rodham Clin- 
ton, chairman of the President’s 
Task Force on Health Care 
Reform, to express my concern. For 
our own safety, we cannot allow the 
protections contained in the 1988 
law to be bargained away. 


NEW TACT FOR 
WAGE-LAW SUITS 
By David B. Rosenbaum 


A little-used federal law that per- 
mits individuals to sue others 
suspected of defrauding the govern- 
ment is causing bid headaches for 
one nonunion contractor accused of 
improper training cost deductions 
on Davis-Bacon Act projects. Five 
former employees of General Con- 
tractors Inc., Seattle, are using the 
century-old False Claims Act to 
snag their former employer. 

Some industry officials worry 
that unions may start using the law 
nationwide to harass open-shop 
firms. ‘It could turn into a national 
problem,” says William B. Spencer, 
director of legal and legislative af- 
fairs at Associated Builders and 
Contractors (ABC). 

The ex-employees sued GCI on 
behalf of the federal government in 
1989. The Dept. of Justice declined 
to take control of the case and the 
plaintiffs invoked the act’s qui tam 
provisions in 1990. Those permit in- 
dividuals to sue others for defraud- 
ing the government. Settlements in 
the case removed some defendants, 
leaving only GCI President and 
CEO H. Edwin Schimmels and his 
wife Mary Jo—GCI’s assistant 
treasurer, They were sued as in- 
dividuals and company officers. 

The ex-employees claimed that 
GCI’s $14,958 work of training 
contributions to ABC’s Inland 
Pacific Training Trust were im- 
proper on seven federally funded 
projects in Washington state 
because no GCU workers ever 
received any training or benefit. 
The trust is approved by the U.S. 
Dept. of Labor and contributions 
were 10 to 20 cents per manhour. 

The False Claims Act imposes 
penalties when an _ individual 
“‘knowingly presents or causes to be 
presented . . . a false or fraudulent 
claim for payment or approval.’ 
These actions include using any 
“false record or statement to get a 
false or fraudulent claim allowed or 
paid’’ and any conspiracy> 


“This is not a wages claim case, 
which would require a prior deter- 


‘| mination by the Dept. of Labor that 


the Schimmels had violated the 
Davis-Bacon Act,’ said federal 


Continued on Page 9 
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Chiropractic helps children 
develop into healthy adults 


CHILDREN ... CONSTANTLY CHANGING 


STUDIES SHOW THAT 7 OUT OF 10 CHILDREN 
SHOW DEFINITE SPINAL DISTORTIONS! 


Even before their baby is born, 
conscientious parents-to-be will 
begin their training by reading 
about the care and feeding of 
children. They will carefully and 
lovingly prepare warm, soft cloth- 
ing and a cozy nursery. When he 
enters the world, the child will be 
-~-completely examined for physical 

and mental defects and problems — 

or will he? 
How conditions can start 

Rarely do child-care books, and 
not but a handful of doctors, give 
attention to the extremely vital mat- 
.ter—the proper care of a baby’s 
spine and nervous system. Yet it 
may be in infancy that such serious 
problems as subluxations, fixations, 
spinal curvatures, and other struc- 
tural distortions have their begin- 
nings; it is in early childhood when 
they are most easily and effectively 
corrected, before the body has ac- 
commodated itself to such prob- 
lems. . 

As the child grows older and 
more active, his body may receive 
more stress in a single day than 

= most adults experience in a year! 

Bumps, jumps, twists, falls, etc., 

constantly subject his growing spine 

to potentially serious injury. All too 
often these injuries! are unnoticed 

and untreated. i 

It is unsettling enough to think of 
the possible damage to the spine 
itself, but because the spine is the 
“housing” for the body’s nervous 
system, the entire health of the child 
is at stake. There is a wide range of 
childhood and adult ailments due, 
originally, to ‘‘normal’’ childish 
mishaps. 

Colds, rashes, flue, “growing 
pains,’’? — the common ills of child- 
hood — usually respond well to 
chiropractic care. Some conditions 
or problems cause more parental 
concern than others, such as... . 

Colic 
Too often, when an infant suffers 
from colic, the mother hurries to 
_ administer something to kill the 
pain. This is certainly understand- 
able, but the Doctor of Chiropractic 
knows that often the underlying 
cause of this distressing condition 
started with a malfunctioning ner- 
vous system. The DC knows this, in 
turn, was usually caused by the 
pressure*. of misaligned vertebrae 


, *The words ‘*pressure,’’ 

* “interference,” “‘pinched,”’ etc., are us- 
ed for better understanding. The scien- 
tific term is “‘irritation.”’ 


and discs on the nerve supplying the 


digestive tract. Therefore, the doc-_ 


tor does the logical, natural thing, 
by gently correcting the misalign- 
ment that is creating interference to 
the normal flow of the nerve force 
from the brain to the digestive area. 
Once the cause is removed, the 
body will naturally correct itself, 
and the infant is usually comfor- 
table. Thus, no potentially 
dangerous drugs (with possible side- 
effects) need be given. 


Bed-Wetting 
Many children are punished for 
bed-wetting when this condition is 
actually beyond their conscious 
~ control. Medication may help tem- 
porarily, but the chiropractor 


realizes that the muscles guarding 
the opening from the bladder are 
weakened and may be the cause of 
this problem. Through careful, gen- 
tle spinal adjustments, normal 
nerve supply is restored to these 
muscles. Removing nerve in- 
terference or irritation will allow 
healthy tissue and muscles to func- 
tion properly as nature intended— 
without medication. 
Hyperactivity 

An experimental. program of 
drugging overactive children with 
dangerous sedatives has been car- 
ried out in some of our nation’s 
schools. Many of these nervous, 
hyperactive children suffer this con- 
dition as a result of “hidden” spinal 
injuries that cause interference 
within the nervous system, produc- 
ing tension and excessive excitabili- 
ty.? Consult your Doctor of Chiro- 
practic. Your child may be helped 
without the use of dangerous drugs, 
some of which may even be addic- 
tive. 

Skin rashes 

The skin of young children is ex- 
tremely sensitive and may, there- 
fore, be subject to annoying and 
painful rashes, eczema, etc. Oint- 
ments, salves, and other forms of 
medication may give temporary 
relief but the cause usually remains 
until removed, generally by gentle 
adjustments given by a Doctor of 
Chiropractic to relieve nerve irrita- 
tion, usually found in the spine. 
Again, as with similar ailments, skin 
conditions are usually caused by an 
improperly working nervous 
system. When the free, full flow of 
nerve supply is allowed to function 
as nature intended, most skin erup- 
tions in children clear up in a short 
time. 

Asthma 

Asthma is a frightening and 
heart-rending condition which may 
respond beautifully to chiropractic 
care. Many youngsters suffer need- 
lessly from asthma or related condi- 
tions due primarily to a malfunc- 
tioning nervous system; those 
nerves which supply the lungs and 
bronchial areas may be impeded by 
a subluxation resulting in pressure 
and irritation on nerves.’ Your Doc- 
tor of Chiropractic knows how to 
give the correct, gentle adjustment 
which may relieve your child of this 
dreaded discomfort by correcting 
the underlying nerve irritation 
cause, 


Upset stomach 

Few children escape ‘tummy 
aches’’ during their formative years. 
Due in large part to the ever-stress- 
ful activities which youngsters 
engage in, it is quite likely that those 
nerves which lead from the spinal 
cord to the stomach may be “‘pinch- 
ed’’ in the course of active play, 
resulting in upset stomach with ac- 
companying cramps, pain, or 
vomiting. Here again, your Doctor 
of Chiropractic knows how to ex- 
amine, locate the subluxation, and 
then administer gentle adjustments 
to bring relief from this problem. 


These and other childhood prob- 
lems may be discovered and cor- 
rected by your Doctor of Chiro- 
practic, thereby helping your child 
develop a healthier, more normal 
body. 

Completion of a child’s spinal 
development does not occur until he 
is a young adult, even up to about 
25 years of age. Until then, but 
especially up to the end of his rapid 
growth period (15 to 19 years of 
age), his spine is extremely vulner- 
able to abnormal development. 
Your chiropractor’s examination 
and care, with periodic treatments 
of the neuro-musculo-spinal 
system, should not be neglected. 

Children make good 
chiropractic patients 

Your child should be checked 
periodically by a chiropractor dur- 
ing his formative years. Children 
make good chiropractic patients. 
Along with regular medical, dental, 
optical, and other health checkups, 
be sure your children receive in- 
valuable chiropractic spine and 
nerve care. Give your child every 
opportunity to develop into a nor- 
mal healthy adult. Delay — or 
neglect — can be dangerous, even 
fatal! 

THE SPINE IS THE HUMAN 
SWITCHBOARD THAT 
CONTROLS THE HEALTH AND 
GROWTH OF: CHILDREN 


‘Lee a Hadley, M.D., Anatomico 
Roentgenographic Studies of the Spine, 
p. 128, Thomas, Springfield, Ill., 1976. 

*Dorland's Medical Dictionary, p. 
736, W. B. Sanders Co., Philadelphia. 


Published solely in the interest of 
Chiropractic Health Education. 
“This information is published as 
educational in nature and is not 
meant to substitute for consultation 
or treatment by a physician.’”” 


ONLY NATURE HEALS! CHIROPRACTIC PROVES IT! 
vets THE SPINE IS TO THE BODY WHAT THE ROOTS ARE TO THE TREE. 


‘ 


RECOMMENDED 
PROFESSIONAL 
SERVICES 


Dr. Robert P. Lynch, Jr. 
PRACTICE OF CHIROPRACTIC 


— A Natural Method 
of Health Care — 


1200 Broadway 
South Portland, Maine 04106 
799-2263 


Philiphose 
Chiropractic Clinic 


Dr. Alexander Philiphose, RN, DC 


Ifyou think chiropractors just treat backaches, 
disc‘pains, sciatic problems or whiplash... you 
don't know modern chiropractic. 


Real Health Care For Real Problems 


778 Main Street, South Portland 828-1490 


Spaulding 
Chiropractic Center 


Accepting: 
* Medicare * Medicaid ¢ Workers’ Compensation 
¢ Auto Accident ¢ Personal Injury 
¢ Major Health Insurances 
By Appointment 


Call 445-3420 or 1-800-339-3420 


Located in the Jonesbrook Crossing Professional Building 
Old Route 3 in South China by Border Trust 


Support 
Maine’s Working 
Men and Women 


207-892-9001 
207-892-3228 
585 Roosevelt Trail, P.O. Box 1445, Windham, ME. 04062 


DR. TED W. ROGERS 
CHIROPRACTOR 


WINDHAM CROSSING, ATES. 302 & 35 
NORTH WINDHAM, MAINE 04062 


“Why Be Sick When You Can Be Well?” 


¢ Release Pressure 

CHIROPRACTIC * Relax Tension “V\% 

ADJUSTMENTS * Res ° 
* Restores Function rm 

q 


Relleve Pain 
In Pain? Call Now! ‘Why Wait? onion 
immediate Appointment. { ¥ 
: A =& 


892-5430 
Monday thru Friday 9 AM - 7 PM 


Tue U.S. Con 


TION: PROTECTING THE 
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Ricuts Or Workinc Peor.e 


When the’ framers of the United 
States Constitution gathered in 
Philadelphia in 1789 to write and 
debate the law of the land, 
American trade unions were in their 
infancy. The rights that citizens 
might exercise in the workplace— 
including the right to collective 
bargaining—are not mentioned by 
name in the Constitution. Yet 
woven into the fabric of that great 
democratic document were the pro- 
visions that would enable workers 
to protect all of those rights. 

The U.S. Constitution recognizes 
in its First Amendment the right of 
the people to speak freely and to 
assemble with whomever they 
choose. Early in our country’s 
history, working people fought 
many legal battles—often against 
charges that unions were illegal 
“conspiracies’’—to win recognition 


Wage-Law Suits 
Continued from Page 7 


district court Judge William F. 
Nielsen in granting partial summary 
judgment for the plaintiffs last 
December. He said two federal 
courts had allowed a claim to go 
forward without that determination 
and so would he. 

In March, Nielsen determined 
that the schimmels violated the act 
149 times while submitting 45 pay 
requests, 90 payroll certifications, 8 
change orders and 6 affidavits of 
wages paid. Each carries a penalty 
of not less than $5,000 and not 
more than $10,000, plus treble the 
amount of actual government 
damages and attorneys’ fees for the 
plaintiffs. Attorneys for both sides 
say the damages could exceed $1.5 
million. 

A first. “Our case is the first ever 
brought by a citizen under the False 
Claims Act,’’ says plaintiffs’ at- 
torney Danile S. Kozma, a partner 
in Connerton Ray & Simon, 


Washington, D.C. He says his firm _ 


“ 


'e have no doubt that Congress 


had constitutional authority to 


safequard the right of . . . employees 


to self-organization and freedom 
in the choice of representatives for 
collective bargaining.” 


for the principle that those same 


wanted an opportunity ‘‘to use the 
False Claims Act to get at Davis-_ 
Bacon violators’? after Congress 
strengthened the False Claims Act’s 
qui tam provisions in 1986. 

“It’s real scary because I can see 
what the unions are going to do 
with this,’’ says defense attorney 
Deborah E, G. Wilder, a partner in 
the San Francisco office of 
Amorose, Taylor & Wilder. 

Such harsh fines “take into a 
whole other dimension,’ says 
Spencer. He notes that other similar 
cases resulted in action by the Dept. 
of Labor, not the Dept. of Justice 
as here, and that the Dept. of Labor 
considered only repayment of ac- 
tual damages. 

But there might not be a resolu- 
tion of all of the issues in the case. 
Last month, two days before a key 
court date, the defendants filed for 
bankruptcy, thereby staying this 
case. The plaintiffs estimate the 
defendants’ net worth at $1.2 
million and have filed a motion for 
lifting the stay. 

Reprinted from FNB, March 24, 
1993 Edition. 


OPERATING 
ENGINEERS 


LOCAL #4 1.U.0.E. 
Rod Gillesple, B/A 


Maine . . . “‘The Way Life 
Should Be”’ Well, I’d be the first to 
say there’s a lot of room for im- 
provement. But then again ole’ 
Jock won’t be around much longer 
so maybe there still is some hope! 

As far as work goes things are 
picking up. S. D. Warren in Hinck- 
ley had a successful May outage 
with approx. 20 operators involved 
with various contractors. Maine 
Yankee has their first operating 
engineer in 12 plus years with a 
possible 10 more for the outage in 
August to refuel the plant under 
Burns & Roe Construction and I 
would like to thank Burns & Roe 
and Maine Yankee for taking Local 
#4 back on board and look forward 
to a long and productive relation- 
ship with both parties. James River 
in Berlin, N.H. has a few Maine 
operators with Babcock & Wilkox 
for their boiler rebuild with that 
outage starting also in August with 
up to 30+ operators at the peak. 
Sullivan/Merritt picked up the 
Coater Kitchen Project in Bucks- 
port at Champion with Phase II 


coming in July. I’m in hopes of get- 
ting more operators aboard there. 
Sebago Lake Project with Modern 
Continental is moving along with 7 
OE’s on site with completion some- 
time this fall. Local 4 has had peo- 
ple in and out of Otis Paper, 
Georgia-Pacific, James River Old 
Town, S. D. Warren Winslow and 
East Millinocket, Bowater. Rumors 
have it that Bowater will spend a 
major amount beginning in 1994 
along with James River in Old 
Town. The Recycle Plant in 
Auburn with Stone/Webster is 
slowly coming to light with possible 
start this fall. Lane Construction is 
up to full speed with approx. 90 
operators working the hot top. 

I would like to thank Greg Wat- 
son and David Jones for completing 
the OSHA 40 hr. Safety Training 
Course put on at the Union Hall in 
Clinton. There were approx. 38 
members from all trades as well as 
contractor reps. 

In closing I would say keep your 
chin up, better times are coming 
and stay safe, 


CHIEF JUSTICE CHARLES EVANS HUGHES, 1937 
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First Amendment rights. also 
guarantee working men and women 
the right to form a union for the 
purpose of improving their wages 
and working conditions. 

Even after that right was won, 


working Americans still lacked the 
power of law to require employers 


to bargain with their employees to _ 


establish wages and conditions. 
Nearly 150 years after the last state 
ratified the Constitution, all that 
would change. 

Recognizing the need to protect 
basic emloyee rights-‘to’organize and 
collectively bargain for a better 
standard of living, Congress in 1935 
passed the Wagner Act. When the 


- act was challenged by the business 


community, the Supreme Court of 
the United States determined that 
Congress’ power to protect U.S. 
workers stemmed from Article I, 
Section 8 of the Constitution itself 
—the power to regulate commerce 
among the several states. 

Though our Founding Fathers 
never foresaw the great progress the 
labor movement would bring to the 
working people of the United 
States, they did ensure that the 
Constitution would be flexible 
enough to protect the basic rights of 
all the people, regardless of the 
form those rights may take, The 
Constitution and the Bill of Rights: 
together they form a perfect union. 
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DOLLARS 


AGAINST 


DIABETES 


Don’t forget to give 
generously to support D.A.D. 
Volunteers began the annual 
campaign on Fathers Day. For 
more information call Sheet 
Metal Workers, L-545 at 
353-4081. 


Support Our 
Advertisers 


LOOK FOR A WEDGE AND A SPLASH, 
AND FIND THE HIDDEN PLEASURE 
IN REFRESHING SEAGRAM'’S GIN. 


Got it? 
Now head for 
the 19th hole. 


See ald 
ll 
a 9h ~- 
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. a 
little tenderness. 


Weary of iouge steaks? Try a little tenderness with Shaw’s 


HOME Start 


famous et fo USDA Steaks. 


r\7) 
COCs 


Did you know 


that MSHA's 
rate is the 
lowest ever? 


ye 


HOME Program 


Plumbers 
& 
Pipefitters 


U.A. Local 783 


CHARLES E. HURLEY 


President Clinton had asked the 
governors and others to submit pro- 
jects to put people to work. Well, 
somé goofy projects were put in 
that spoiled the whole program. 
Filibustering killed it. 

Dole let us have extension on un- 
employment compensation and 
more food stamps. We don’t want 
charity, we want jobs. 


McTEAGUE, 
HIGBEE, LIBNER, 
MacADAM, 


CASE & WATSON 


Statewide Practice Limited to: 


PERSONAL INJURY 
WORKERS’ COMPENSATION 
LABOR LAW 


Counsel for the Maine AFL-CIO and 
Maine State Building & Construction Trades Council 


Like apples, a few rotten ones 
spoil the barrel. Senator Mitchell 
should have made up a committee 
to go over the list and throw out the 
goofy jobs and put in some sensible 
ones like the Passamaquoddy Tidal 
Power Project. 

President Roosevelt thought it 
was sensible. He put up $7% 
million. Senator Muskie got $3 


Attorneys at Law 


million. Senator Margaret Chase 
Smith, Governor Reed and Con- 
gressman Stan Tupper approved the 
project. These people were not 
STUPID. Dickey Dam spoiled the 
project. 

We need jobs to get taxes to run 
the country. We let those people in 
Washington sit and let jobs go out 
of the country, to Mexico, Taiwan 
and elsewhere. I’d say, give them till 
Christmas to get jobs back or we 
start looking for new people. 

We must make American. We 
must buy American. That’s all there 
is to it. 

I must mention that France has a 
240 megawatt tidal power unit that 
has been running since 1968. The 
English have plans for a huge pro- 
ject on the Severn River near Bristol 
Bay. 

Health insurances are increasing. 
At our last meeting, an insurance 
representative explained three op- 
tions. We chose the middle one. 
Hopefully, we all stay healthy. 

James P. Howaniec is running 
for Governor of Maine. He was a 
member of the textile union, work- 
ing his way through college by a job 
in the Bates Mill. His uncle Joe 
Howaniec was a member of Local 
783. He moved to New Jersey. It’s 
always good to have a friend in the 
state house. ; 

Fourth of July falls on Sunday, 
so our next meeting will be held July 
9, 1993. 

Jobs are still scarce. Small shut- 
downs at Hinckley and Jay helped 
out a few members. The recycling 
job in Auburn is being held up. 


MSHA AWARDS 


Continued from page 3 


problems; financing for core sup- 
portive services and staff costs 
related to operating the shelter; and 
other eligible uses allowed by the 
federal regulations. 

The selection team also reviewed 
how the shelters served the basic 
needs of the general homeless 
population, whether lack of funds 
could place the shelter in financial 


529° 9.03.-1 6.870 CAG... 


lowest interest rate in 


MSHA's 20-year history 


=e 


1-800-482-0958 


Four Union Park 725-5581 jeopardy, and the level of demand 

Box 5000 Bath-Brunswick for the shelter. 

Topsham, Maine 856-3373 MSHA has _ distributed 
04086 Portland Area $1,305,304 through the ESG pro- 


gram over the past seven years. 
MSHA also distributes grant funds 


long repayment terms - 
30-year fixed rates 
ooo Pood 
low downpayments 
— 
$50 million available for 
the financing of an anticipated 
700 to 800 homes 
et od 
closing cost assistance 
at low fee 
—e_ 
available to qualified homebuyers 
—s— 
apply at a participating lender 
—— 
or call MSHA toll-free 
1-800-452-4668 
1-800-452-4603 TDD 


MAINE STATE | MAINE STATE HOUSING AUTHORITY | AUTHORITY 


fan Rate wil 
i eg kas lv vary 


te mor 
iveraney ave ed ate rm tre er pent nd 
i assistance, . 


semua ples snes, and nee 
ate a. the berle of rece, ealor, ate, religion, | origin, 
min poongt trgeh ae ee eaten Pe Gousuoe ta pasvone oh voeal oy he 


EQUAL HOUSING OPPORTUNITY fa? 


visual or bearing im 


cases of owner new 


ey. MSHA does not 
sex, Fert Cy 


to homeless shelters through the 
state-financed Shelter Operating 
Subsidy (SOS) program. 


Statewide Toll-Free 


Who Can Meet The Special Needs Of Labor? 
The Labor Benefit Specialist at Blue Cross and Blue Shield of Maine. 


Bre benefits are becoming increasingly complicated and confusing. That's why 
Blue Cross and Blue Shield of Maine has a Labor Relations Specialist dedicated to 
serving the needs of Organized Labor. Our trained professional can: 


e Explain and evaluate your current benefits including: health, 
dental, life, disability, and pensions 


Explain benefit and funding alternatives 
Assist in generating proposals for contract negotiations 


Provide information on healthcare trends and solutions to 
rising healthcare costs. 


Remember, this service is available whether or not you are currently eoneren by 
Blue Cross and Blue Shield of Maine. 


Call Don McNamara in our Labor Relations department today. 
822-7453 


Le BlueCross BlueShield 
AW of Maine 


Plumbers 
& 
Pipefitters 


U.A. Local 321 


é 


an 


David Savage, B/M 

Plumbers & Pipefitters Local 
#321 will be accepting applications 
for our five year apprenticeship 
program July 12 thru July 23, 1993. 
Monday thru Friday 9:00 A.M. to 
12:00 noon at the Union Hall at 40 
Freedom Park, Bangor, Maine. 
Telephone 848-5381. Must be a high 
school graduate or equivalent, have 
had at least 2 years of algebra and 
be 18 years old. Reside within the 
jurisdictional boundaries of Local 
#321 primarily the five northern and 
eastern. counties. Application must 
be made in person. 

Work has remained about the 
same, SLOW!!! The second phase 
of the Champion Paper coater 
preparation project will be going 
out for bid on June 8, 1993. North- 


ern Peabody Inc. of Manchester, - 


NH has secured the Hampden 
Postal facility project and should 


U.A. Local 321 has relocated to 
40 Freedom Industrial Park, Her- 
mon in a two-story steel framed 40’ 
x 60' building that is situated on a 
two-lot parcel with ample parking. 
| tena EERE eremmemmmemee aa 


get started in the next few weeks. 
Georgia Pacific of Woodland will 
be contracting out the OSHA abate- 
ment work in the next few weeks 
also this will be a long term project. 
Still no work on the BOWATER 


expansion. Waiting for the Dam . 


relicensing. 

The results of the reelection of 
OFFICERS for Local #321 that was 
held on April 29, 1993 is as follows. 

Business Manager 

David L. Savage . 

President 

Richard Treworgy 
Executive Board 

Lawrence Pat Webber 

Fred Speed 

Curt Holmes 

Gilbert McKay 

Have an ENJOYABLE and 
SAFE 4th of JULY. - 


dale rand 


TING 


104 Washington Ave., Portland, ME 04101 
TEL: (207) 773-8198 FAX: (207) 775-0591 


COMMERCIAL OFFSET PRINTING 


Layout ¢ Design * Camera.Work e Typesetting 


Bindery * Brochures ¢ Newsletters ¢ Folders 


Booklets ¢ Stationery * Business Cards * Menus - 


: Advertising Material *« Continuous & Carbonless Forms 


look sharp... 


SP. 


print smart... 
‘ dale rand printing 


The property was purchased in 
September, 1992 and the Local 
moved in on December 30th. On 
the first floor is the business office, 
general meeting hall, kitchen, two 
bathrooms and an apprentice/jour- 
neymen’s training workshop. The 
second floor includes two 15’ x 20’ 
classrooms. 

Renovations to the steel shell in- 
volved local union tradesmen from 
Carpenters L-621, Electricians 
L-1253, and Pipefitters L-321 dur- 
ing the three month period. The ap- 
prentices from Sheet Metal Workers 
L-545 in Lisbon will prefabricate 
the ventilating system for the weld- 
ing booths in the training work- 
shop. ; 

Shown (L-R) congratulating each 
other following their recent election 
in April are David Savage, reelected 
as Business Manager for a two year 
term having already served for 
seven years and Richard Treworgy, 
as President having previously serv- 
ed on the Executive Board. He is a 
23 year member of Local 321. 


Westfield Capital Management : 


Financial Investment Advisors 
"Individual Investment Management" 


One Financia) Center 
Boston, MA 02111 


Tel: (617) 345-0444 
Fax: (617) 345-0975 


Brick Manufacturers 


MORIN BRICK CO. 
Danville — 784-9375 


LA CHANCE BRICK CO. 
Gorham. — 839-3301 
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General Meeting Hall 


a . 


Welding Booths in 
Training Workshop 


AFL-CIO to invest 
some pension funds 
in housing program 


Housing and Urban Develop- 
ment Secretary Henry Cisneros and“ 
a senior AFL-CIO official on Mon- 
day announced a $1.2 billion hous- 
ing program that will be the first to 
draw on a major pension fund. 

Cisneros and the AFL-CIO’s 
Steven Coyle said the plan will in- 
vest $660 million of the labor 
group’s pension funds in a five-year 
program to build housing and job- 
creating commercial projects in 30 
of the nation’s largest cities. 

The AFL-CIO’s commitment 
would be supplemented by public 
and private sources. 

Reprinted from Portland Pi 
Herald. , 


Business Office 


Louis Mack 
Company, Inc. 


For 
Top Prices 
Paid For 
Copper - Brass - Lead 
Batteries - Aluminum 
Scrap Metal 


750 Warren Ave. 
Portland 773-0273 


ACADIA ASSET MANAGEMENT 


INVESTMENT ADVISORY SERVICES 
FINANCIAL PLANNING 
BUSINESS VALUATIONS 


You always do better at Pomerleau’s Phone: 626-3500 
— your savings storel IN—STATE TOLL-FREE 
Corner of Bridge & State Streets, Augusta 1-800-556-0002 


Hours: Mon.-Wed. 8:30 a.m.-6 p.m. Thurs.-Fri. 8:30 a.m.-9 p.m. Sat. 8:30 a.m.-5 p.m. ‘ 


49 MAIN STREET 
YARMOUTH, MAINE 04096 
TEL (207) 846-3060 
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sharp change in the history of 
labor-management relations and 
the destruction of a social contract 
that had prevailed from the time of 
the Wagner Act until the election 
of Ronald Reagan. 


Prior to 1980, Jabor and manage- 
ment did negotiate. Employees did 
have a voice and that voice was 
respected. The 1980s and on to the 
present have been a time of increas- 
ing intimidation of employees and 
increasing and illegal pressures to 
destroy unions or prevent 
employees from exercising their 
right of free association to join a 
trade union. The media harps con- 
stantly on the so-called decline of 
the labor movement but they fail 
completely to tell the story of 
workers being fired, harassed and 
intimidated in their attempts to 


in good faith. How can workers be 
expected to work with employers 
toward a resolution of common 
problems when it is clear that the 
employer regards the employees as 
being as disposable as a paper cup? 
It is obvious that employers who 
_ase ‘‘permanent replacement’’ 
seek, not the equitable resolution 
of differences with labor, but 
rather unilateral control of the 
worklives of their employees. 

We have a long list of bitter, 
divisive strikes to look back on - 
strikes far different in action and 
tone than we have had for 50 years 
- strikes that were the result of the 
poisoning of the process of collec- 
tive bargaining. We need only 
remember Eastern Airlines, Grey- 
hound, Pittston, Caterpillar and 

International Paper to see the 


form unions and the years of delay 
and endless legal battles that, con- 
front them when they seek to pro- 
tect these rights. 

In the weeks ahead, as the 
Workplace Fairness Bill comes up 


another Senate filibuster by the 
calcified Republican right. The ac- 
tive, vocal support of the Clinton 
Administration for this legislation 
obviously does not guarantee its 


passage. 
We will undoubtedly hear from 


in Congress, we are going to hear 
congressmen and women, including 
our own Representative Snowe and 
Senator Cohen, the claim that the 
legislation will tilt the balance too 
much in favor of striking workers. 
This is simply not true. The legisla- 
tion helps protect and make a reali- 
ty of the legal right to strike - a right 
that has, in actual practice been 
taken away from workers. How can 
a worker even consider striking 
when it leads to an immediate loss 
of his or her job? 

The unfairness of the present 
situation, in which the United States 
is virtually the only industrialized 
nation in the world that permits 
striking workers to be fired, has 
been recognized by some employers 


Charles O’Leary 


unprecedented bleating and moan- 
ing from the Republicans who op- 
pose it and we may well face 
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such as Bath Iron Works with 
public statements making it clear 
that such action can and does per- 
manently destroy labor- 
management relations. It also needs 
to be pointed out that the pending 
legislation still permits employers to 
use many techniques, such as the 
lockout, using managers to run 
operations, building up inventories 
and using temporary replacements. 

But most of all it is well to keep in 
mind that employees don’t want to 
strike. The statistics of labor rela- 
tions make it abundantly clear that 
a strike is a last resort. Workers suf- 
fer economically when they strike - 
they are putting their jobs and 
livlihoods on the line. It is also well 
to remember that there is clear 
evidence that some employers have 
sought to force strikes as a means of 
firing all their employees and hiring 
a completely new, non-union 
workforce. 


We will also face attempts to try 
and delay action. But this is not a 
new issue and there is no reason for 
delay. Labor Secretary Reich has 
made it clear that the Commission 
on the Future of Worker-Manage- 
ment Relations that will report a 
year from now is not going to pro- 
vide any new insight or information 
on this issue. 

We have strong support for this 
measure from Rep. Thomas An- 
drews and Sen. George Mitchell. 
They realize that the core of this 


i debate centers on two directly op- 
:posed views of how we should look 


on workers in our society. These 
members of Congress see a world 
where workers have ‘valué” and 
dignity and are respected - where 
Management understands the im- 
portance of both the well being and 
productivity of the workforce. The 
opposition sees a world with 
managers in total control and 
workers being disposable com- 
modities. 

We can play an important role in 
passage of this legislation. I urge my 


| union brothers and sisters through- 


out Maine to write or call 
Represenatives Snowe and Senator 
Cohen in support of the Workplace 
Fairness Bill. 

Rep. Olympia Snow (H.R. 5) 
2464 Rayburn Building 
Washington, D.C. 20515-1902 
District Office (Bangor) 

Tel: 945-0432 

Senator William Cohen (S. 55) 
322 Hart Senate Office Bldg. 
Washington, D.C. 20510-1901 
(202) 224-2532 

District Office (Augusta) 

Tel: 622-8414 or these 
numbers 945-0417/283-1101/ 
784-6969/780-3375/ 
764-3266 
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